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Couple’s Occupational Type and Work-Family Conflict 
  

Jihey BAE 
Keio University 

The purpose of this study is to investigate the determinants of men’s and women’s work-
family conflict focusing on the type of occupation held by each partner.  

Using multiple regression analysis, the study has several findings. First, men experience 
higher levels of work-family conflict than women do. Second, it is the type of the wife’s occupation 
influences couple’s work-family conflict, not the type of husband’s occupation. Third, Men’s and 
Women’s work-family conflict is affected by working hours. However, the instrumental support and 
emotional support from one’s partner has a significant effect on work-family conflict, only in the case 
of women. 

Key words and phrases: work-family conflict, couple’s occupational type, working hours, support 

from partner 
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