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The Balance between Work and Lifestyle for Married Women in Employment 
:Changing trends over the last ten years and a comparison of different life stages 

Fumiko SUZUKI
Meiji University 

This paper analyzes the balance between work and life style for married women in employment. 

Over the last ten years labor conditions, especially for women, have changed greatly; part-time 

employment rates have increased and the concept of “work-life balance” has emerged.

The first analysis looked at NFRJ98, NFRJ03 and NFRJ08 data sets showing changing patterns in 

married women’s employment, and showed which life stages saw the greatest change.

In the second analysis, looking at NFRJ08 data sets, the relationship between “not having enough 

time to spend with one’s family” and “the level of life satisfaction” was used as an indicator of “work-life 

balance”. The type of employment (part-time jobs under 35 hours a week; part-time jobs over 35 hours a 

week; full-time jobs) at each life stage was observed separately. In the third analysis, focusing on two 

groups, those whose youngest children were 0-6 years old, and those whose youngest children are 7-12, 

the characteristics of each employment type was observed according to basic demographics, the couple’s 

work situation, and participation of the husband in such activities as childcare and housework. 

The results observed were as follows: (1) The percentage of working mothers not in full-time 

employment has increased, especially those whose youngest children are 4-6 years old. (2) While full-time 

working mothers who reported not having enough time to spend with their families also reported 

comparatively high overall life satisfaction, it was clearly shown that mothers working under 35 hours a 

week part-time with their youngest children under six, and those working part-time over 35 hours a week 

with children aged 7-12 are experiencing difficulties.  

This indicates the need for social policies which encourage improvements in employment 

conditions for working mothers not in full-time employment to allow them to achieve a better work-life

balance. 

Key words and phrases: the increased rate of married women in part-time employment, balance between 

work and lifestyle, life satisfaction, conflict between work and lifestyle, participation of the husband in 

such activities as childcare and housework. 
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