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Is it Problem Which Part of Family Role is Hindered? 
Difference Between the Male and Female about Family Role Contents 

Prescribing Work-Family Conflict ―

Tetsuro UCHIDA 
Lifestyle Construction Laboratory LLC. 

The purpose of this report is to clarify when which family role is hindered, it is recognized to be 
"work family conflict (WFC)" about the time part of WFC. The analysis was carried out using data of 
NFRJ08, in each male of the dual earner couple, male of the single earner couple and female of the dual 
earner couple. 

As a result of analysis, the following things became clear. (1) The part of the family role to be 
related to a WFC are different in male and female. Also, in male, it is different from a male of the dual 
earner couple and a male of the single earner couple. (2) In the case of a male of dual earner couples, his 
WFC rises if there is little frequency to spend with a child, and in the case of single earner couples, his 
WFC rises if there is little talking with a spouse and little frequency to spend with a child. However, in 
the case of a male, the housework frequency is not related to his WFC. Especially, in the case of a male 
of dual earner couples, the time/behavior spoiled by the length of working hours is frequency to spend 
with a child and to do housework, but the time/behavior related to a WFC is only frequency to spend with 
a child. On the other hand, in the case of female of dual earner couples, her WFC rises if there is little 
frequency to do housework, but the degree of the relation with a spouse and the child is not related to her 
WFC so much. This result suggests a possibility not to bring the housework participation of the male as a 
result even if we get the Work/Family Balance society said to be necessary now. 

Key words and phrases: Work Family Conflict, Contents of Family-Role, Difference between male and 
female
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